WOMEN'S RIGHTS AND GENDER EQUALITY POLICY

In our business gender equality importance we give .

e Gender difference regardless of all our employees health , safety And their well-being we provide .

e Women's work to your power participation all in our departments supports equal opportunities We offer

e Gender distinction without doing « equal whereas equal wage » policy with movement We do .

e Equality principle taking into consideration duty distribution we do it .

e Career from the opportunities equal level benefiting from for necessary environment we provide .

e Education policies creates women participation And awareness increase support we will be .

e  Work-family life balance protecting study environment And applications we create .

e Women's company under the management they are for support gives equal opportunities We offer .

e Women's no in this way abuse , harassment, discrimination , suppression, coercion, slander, etc. exposed
to remain permit We don't . To the world And to our institution their contributions value always aware It

is possible And their assets We support .
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